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Contract DTFA-02—99~D-ISISI
' Modificatigy, One (1)
Page 2 914

A, Asa result of inéreased Security at the Mike Monroney Aeronautical Center (MMAC), this
bilaterg) Mmodificatipp jg issued tg incorporate the neyw Security Procedures fq Qualificatipp
of contraet tmployees at the MMAC, effective May 1, 2000,

B. Clause H.z, Qualiﬁcaﬁon of Em Ployees, listed op conirget Page 13R(1), is deleted iy its
entirety apq replaced wigy, the attacheq Clause H.3, Qualiﬁcation ofEm ployees,

E. Except ag Provided herein, 5y other terpg 2nd conditign of contrace DTFA—02-99-D-15 151,

as heretofore changed, Femaing Unchanged apq in full force and effeet,
******END******
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Contract DTFA-02-99-D-15151
Modification One(l)

H.2 QUALIFICATION oOF EMPLOYEES ' .

(a} The contractor is responsibie for identifying and providing qualified and
acceptable personnel in performance of the contract. To meet this requirement, the
contractor shall pPerform routine emplayee-::xaening*p:inr.zc employees actually
commencing work at any Federal Aviatiecn Administration (FARA) facility dg;ignatqd.hy
the ~unt-acs. Thys 3creening shall At a-minimum-consist of:- - ' T T

(1} The contractor shall obtsin a criminal history repoert of the

{b) As a result of the 3creening ahove, any prospectiva employee that is found
to have a hi fory of unacceptable behavior (see Adjudicativa-Standards, Section o,
Attachment =23 ¢ Wwithin the nine (9} years prior te beginning performance under this
contract shall not be allowed to work on any FAA facility. °
{1) Screening is not an "excusable delay" as described in the "Dafayultw

that the employems have been found to have no inacceptable history. The contractor
Will make available for Faa review, within 10 Working days of written request, its
documentatriaon Supporting accemplishment of pre-employment Screening done on each
employee scheduled for performance on FRA facilities. 1If 3 cantractor,emplcyee is
later found to be Unacceptable after a FaAA background investigation, and it is found
that the above required acreening. was not accomplished, the contractor shall be held

the previous 12 months with interrupted employment and performance on a FAR facility
with record of dcceptable behavier,

{e} The contractor may Fequest in writing to the Contracting Officer (CQ) a
review of a specific employeas history by FAz Servicing Security Element (SSE) if the
employee is found unacceptable under paragraph (b) above, Contractor employee shall
not start performancae en site until 5 Statement of qualification Teview approved by
the FAA ss5E tesponsible for the contract work site is bprovided to the co or designated
representative.

. {£) Notwithstanding the diligent effort on the part of tha contractor to
' provide qualifiad ang acceptable employees for performance of the contract, the Cco
may, by written notice, require removal from contract work those employees who have
been deemad incompatqnt, careless, dangerocus, unsuitable or otherwise objectionahle,
thase employeas determined in vielatien of Voluntary Separation Incentive Program (a
Federal Retirement Buycut Pregram), or whose continued pPresences on Government Propecty
i3 deemed contrary te the public interest or incensistent with actual or apparent
Government poiiciss. The Contracter shall £il1 out, and Cause each of its employees
on the contract ta £ill ocut, for submiasion to the Government, such forms as may be
hecessary for Security or other Leasons relating to qualifications and suitability for
contract work. Upen Tequest of the Co, the Contractor’s employees ahall be
fingerprinted. '

.



Contract DTFA~02—99—D—15151

Modification Cne (1)
ATTACHMENT 3.0 , N
*ADJUDICATIYE STANDARDS: ISSUES -

Major issues or conduct which standing alone woujd bE_.disqualifying undersui&abj!ity, for any
position may inciude conviction recordsg within the past 9 years, particularly for issues |, 2,4,5,

'6,0r8. In addition, a pattomn is defined-as two or more related octurrences or a combination of
tWo or more issues of any or ail of the jtems listed below. ’ :

1. Issuag ralated ts usa Or possession of intoxicants: ' '
Pattern of €xcessive use ag reflected in ( 1) conviction record; (2) job performance: (3) employment
- history; (4) inability to function responsibly; (5) mzdical treatment: and (6) health

4. Isgues related o immnra] conduct - .
Pattern of misconduct as reflected in ( 1) conviction record; (2) medica] treatment; (3) public
knowiedge; (4) child Mmolestation: (3) sexual assauly statutory rape; (6) incest; and (7) bestiality.

5. Issues related to heoesty:
Pattern of dishonesty ag reflected in ( 1) disregard for truth: (2) conviction records: (3) abuse of trust;
4) empiovmene records: (5) blackmai: (6) Counterfeiting; (7) extortion; (8) armed robbery: and )]
intentional falge Statement or deception or fraud in examination Or appointment,

6. Issums related to disruptive or violent behavioy: : '
Pattern of violence g5 reflected in (1) canviction record; (2) disregard for life or property; (3) civii
actions: (4) employment record; (5) medicaj record; (6) ageravated assauit- (7) assauit with 2 deadly
weapon: (8) assauit with intent g commit rape; (9) kidnapping/abduction: (10) murder: (| 1) rape;
(12) arson: (13) threat or assauit upon a public officiaj: (14) voluntary manslaughter: an4 (15) chiid
abuse, :

7. Issums relatad ta .'I:E!.'ll:i.nntion or forced renignation: N
Pattern of unempioyability based o misconduct or delinquency as reflected in employment history,

. Hatch Act violation; (2) mutilation/destruction of public records; (3) engaging in riots or civil
disorders; (4) striking against Govemmcnt; and (5) desertion.
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